California Pines CSD
 POLICY HANDBOOK

POLICY TITLE:
Wages and Salaries
POLICY NUMBER:
2130
2130.1 This Policy shall apply to all California Pines Community Services District employees 
1. General Manager: This is a contracted position between Board of Directors and applicant.
2. Assistant General Manager - Hourly: Starting wage of $18.00 per hour - $22.00 per hour. This is a negotiable position.

3. Office Staff - Hourly: Starting wage of $11.00 per hour - $15.00 per hour, depending on level of work experience. This is a negotiable position.
4. Maintenance Supervisor - Hourly: Starting wage of $13.00 per hour - $16.00 per hour, depending on level of work experience. This is a negotiable position.
5. Assistant Fire Chief: This is a salaried position, with a beginning salary of $2500.00 per month, and will cap out at $3400.00 per month.
6. Fire Captain: This is a salaried position, with a beginning salary of $2300.00 per month, and will cap out at $2500.00 per month.

7. Fire Fighter: This is a salaried position, with a beginning salary of $2000.00 per month, and will cap out at $2300.00 per month
8. Seasonal Fire Fighter: This is a salaried position, with a beginning salary of $1900.00 per month, and will cap out at $2000.00 per month at the end of thirty days, if work is satisfactory.
(a) The General Manager will determine any increase in wages. The employees’ performance evaluation results and specific qualifications, along with company budget restraints, will be considered when determining a wage increase. In special circumstances the threshold for the rate of pay for any position may be increased up to 10% upon approval of the Board of Directors. 
(b) employees engaged in fire protection activities who have a work period of at least 7 but less than 28 consecutive days, no overtime compensation is required under section 7(k) until the number of hours worked exceeds the number of hours which bears the same relationship to 212 as the number of days in the work period bears to 28. (b) For those employees engaged in law enforcement activities (including security personnel in correctional institutions) who have a work period of at least 7 but less than 28 consecutive days, no overtime compensation is required under section 7(k) until the number of hours worked reaches over 212 hours.

(c) (a) Where a public employer elects to pay overtime compensation to employees in fire protection activities and/or law enforcement personnel in accordance with section 7(a)(1) of the Act, the public agency may exclude sleep time from hours worked if all the conditions in § 785.22 of this title are met.
2130.2 Employee will become eligible for additional benefits as follows:
1. CalPERS (California Public Employees’ Retirement System) – After six months of continuous employment with CSD
2. Paid Holiday – After six months of continuous employment with CSD
3. Medical Insurance Bonus -  After one year of continuous employment with CSD
4. Sick Leave - Begins accruing at time of hire. 
5. Vacation – Earned after one year of continuous employment. 
Note: If you are already enrolled with CalPERS through a previous employer, you are eligible upon hire.

2130.3 Contracted fire Assignments shall be paid to employees’ separate from regular wage or salary earned.
1. FIREFIGHTERS – 
The hourly rate of pay for firefighters will be determined each year depending on their classification, and in accordance with the AGREEMENT FOR LOCAL GOVERNMENT FIRE AND EMERGENCY ASSISTANCE TO THE STATE OF CALIFORNIA AND FEDERAL FIRE AGENCIES. 
The regular wages and salary that is paid to firefighters, during the time the firefighter is working a contracted fire assignment, will be adjusted from Contracted Fire Pay. 
2. ADMINISTRATIVE – 

· The General Manager shall be paid 4% of all Income that the District receives from Contracted Fire Assignments.
· The Assistant General Manager shall be paid 4% of all Income that the District receives from Contracted Fire Assignments.
· The Human Resource Coordinator shall be paid 1% of all Income that the District receives from Contracted Fire Assignments.
· The Administrative Assistant shall be paid 1% of all Income that the District receives from Contracted Fire.
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